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HOW FAR IS TOO FAR
wilh
DLP TRACKING?
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Introduction

DLP Tracking becomes “too far” when it shifts from
protecting sensitive data to excessively monitoring
employees’ behavior, communication, or personal
activities. While it is essential for preventing data
breaches, the line is crossed when the system
invades privacy, collects unnecessary information, or
operates without clear transparency. The key is to
balance using DLP Tracking to secure data without

compromising employee trust or ethical boundaries.
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Where The Line Gets
Crossed In DLP

Tracking?

This is useful, but it becomes questionable when it
monitors more than necessary. To stay ethical, DLP

Tracking should focus only on data protection and

remain transparent in how it’'s used.
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::::: Should Companies Really Trust /%
DLP Tracking This Much?

DLP Tracking is powerful, but with great power
COMeSs responsibility. When implemented
thoughtfully with transparency, clear boundaries,
and a focus,0n genuine security, it becomes an asset
rather thana cencern.

Tools like EmpMonitor help organizations strike this
balance, \ensuring data stays protected without
crossing into unnecessary surveillance. The real
question is-not whether to use DLP Tracking, but
how to use it ethically and effectively.
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