Silent Quitting

the Workplace?

Mean in




Silent quitting in the workplace refers to a situation
where employees remain in their jobs but mentally
disengage from their work responsibilities. They do
only the minimum required tasks, avoid extra effort,
and show low motivation. This trend has gained
attention as businesses focus more on employee
engagement, productivity, and workplace satisfaction.
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o Meaning of Silent Quitting e Common Causes

Silent quitting happens when It is often caused by burnout, lack of
employees stop going beyond their recognition, poor management,

job role and only complete basic limited career growth, low morale, or
assighed duties without enthusiasm an unhealthy work environment, and
or initiative. emotional disengagement.
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\x 9 Warning Signs G Impact on Businesses

Signs may include missed deadlines, Silent quitting can reduce productivity,
reduced communication, low weaken team collaboration, lower
participation in meetings, lack of morale, and increase employee

creativity, and declining work quality.  turnover if left unaddressed.




Conlusion:
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Silent quitting is a sign of employee disengagement
rather than resignation. Businesses that identify the
causes early and build a supportive work

environment can improve motivation, retain talent,
and maintain stronger team performance.
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