
What to Look for When Hiring React 
Native Developers 

 

Choosing the right developer can have a significant impact on the quality, performance, and 
long-term success of a mobile application. React Native is widely used for building applications 
for both Android and iOS from a shared codebase, but successful development requires more 
than familiarity with the framework. 

Businesses should evaluate a developer's technical knowledge, practical experience, 
problem-solving ability, communication skills, and understanding of mobile application 
development before making a hiring decision. The right approach can help businesses build 
applications that are reliable, scalable, maintainable, and aligned with their product goals. 

This guide explains the key factors businesses should consider when hiring React Native 
developers and provides a practical framework for evaluating potential candidates. 

1. Why Choosing the Right React Native Developer 
Matters 
A mobile application often requires continuous development after its initial launch. New features, 
performance improvements, security updates, bug fixes, operating-system changes, and 
third-party integrations may all require ongoing technical support. 



A capable React Native developer should therefore be able to contribute beyond basic screen 
development. They should understand application architecture, APIs, state management, 
testing, performance optimization, and deployment. 

The right developer should also be able to understand business requirements and translate 
them into practical technical solutions. This combination of technical and project understanding 
can make collaboration more efficient throughout the development lifecycle. 

2. Understanding the Role of a React Native Developer 
React Native developers work with the React Native framework to create mobile applications for 
multiple platforms. Their responsibilities can vary depending on the size and complexity of a 
project. 

Common responsibilities include: 

●​ Developing mobile application interfaces 
●​ Writing reusable and maintainable code 
●​ Integrating APIs and backend services 
●​ Implementing authentication and application logic 
●​ Integrating third-party services 
●​ Testing and debugging applications 
●​ Improving application performance 
●​ Managing application builds and releases 
●​ Supporting post-launch updates and maintenance 

Businesses evaluating development partners can also explore a React Native app 
development company in India to understand different development capabilities, engagement 
options, and project support models. 

3. Essential Technical Skills to Look For 
Technical expertise should be one of the primary factors when evaluating React Native 
developers. However, businesses should look beyond simply asking whether a candidate has 
used React Native before. 

React Native and React Expertise 

The developer should have a solid understanding of React Native concepts, components, 
navigation, hooks, state management, and reusable UI development. 

A strong understanding of React is equally important because React Native development relies 
heavily on React principles. 
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JavaScript and TypeScript 

JavaScript remains fundamental to React Native development, while TypeScript is commonly 
used to improve code organization and maintainability. 

A developer should understand modern JavaScript concepts and be comfortable working with 
TypeScript when required by the project. 

API and Backend Integration 

Most mobile applications depend on backend services. Developers should understand how to 
work with REST APIs, authentication systems, databases, notifications, payment gateways, and 
other external services where relevant. 

State Management 

Applications with complex workflows may require structured state management. Developers 
should understand how to manage application state efficiently and select an approach 
appropriate for the project's requirements. 

Version Control 

Experience with Git and collaborative development workflows is important for projects involving 
multiple developers. Version control helps teams manage changes, review code, track 
development history, and coordinate releases. 

Native Android and iOS Fundamentals 

Although React Native supports cross-platform development, knowledge of native Android and 
iOS concepts can be valuable when applications require platform-specific functionality or 
troubleshooting. 

4. Experience With Real-World React Native Projects 
A developer's previous work can provide useful insight into their practical experience. 

When reviewing a portfolio, consider: 

●​ Types of mobile applications previously developed 
●​ Complexity of the projects 
●​ Features implemented 
●​ Industries or use cases served 
●​ Experience with third-party integrations 
●​ Performance optimization work 



●​ App Store and Google Play deployment experience 
●​ Experience maintaining applications after launch 

Instead of focusing only on the number of projects completed, look at how closely previous work 
relates to your application's technical requirements. 

For example, a developer who has worked with real-time communication, location services, 
payment systems, or high-volume applications may be particularly relevant when those 
capabilities are central to your project. 

5. React Native Performance and Scalability 
Performance should be considered from the beginning of a mobile application project rather 
than treated as a final-stage concern. 

An experienced React Native developer should understand factors that can affect application 
performance, including: 

●​ Unnecessary component re-rendering 
●​ Inefficient data handling 
●​ Large application bundles 
●​ Memory consumption 
●​ Network requests 
●​ Image and asset optimization 
●​ Navigation performance 
●​ Device-specific limitations 

Scalability is also important. The application architecture should be capable of supporting new 
features, additional users, and evolving business requirements without making future 
development unnecessarily complicated. 

6. Testing, Debugging, and Code Quality 
A mobile application's reliability depends heavily on development and testing practices. 

When evaluating a React Native developer, ask about their approach to: 

●​ Unit testing 
●​ Integration testing 
●​ Functional testing 
●​ Debugging 
●​ Error handling 
●​ Code reviews 
●​ Automated testing 



●​ Security practices 
●​ Performance testing 

Clean and maintainable code can reduce technical debt and make future changes easier. 
Developers should follow consistent coding practices and create reusable components where 
appropriate. 

Testing should also continue throughout development rather than being postponed until the 
application is ready for release. 

7. Communication and Collaboration Skills 
Technical skills alone do not determine whether a developer will be a good fit for a project. 

React Native developers frequently collaborate with product managers, designers, backend 
developers, QA specialists, and business stakeholders. Clear communication can help prevent 
misunderstandings and keep development aligned with project requirements. 

Look for developers who can: 

●​ Understand and clarify requirements 
●​ Explain technical decisions clearly 
●​ Provide realistic development updates 
●​ Communicate project risks 
●​ Collaborate with other team members 
●​ Respond constructively to feedback 
●​ Document important technical decisions 

Strong communication is especially valuable for remote and distributed development teams. 

8. How to Evaluate React Native Developers 
A structured evaluation process can make it easier to compare candidates based on relevant 
criteria. 

Review Their Portfolio 

Look for applications that demonstrate relevant technical experience rather than simply a large 
number of projects. 

Conduct a Technical Interview 

Ask questions about React Native architecture, state management, APIs, performance, testing, 
debugging, and platform-specific development. 



Consider a Practical Assessment 

A small project or coding assessment can help demonstrate how a developer approaches real 
development challenges. 

Evaluate Problem-Solving 

Ask candidates to explain how they would approach common issues such as slow application 
performance, API failures, crashes, or platform-specific bugs. 

Discuss Development Processes 

Understand how the developer handles version control, testing, code reviews, project 
documentation, and deployment. 

Once technical requirements and project expectations are clear, businesses can explore options 
to hire React Native Developers based on experience, skills, availability, and project fit. 

9. Hiring Models for React Native Development 
Businesses can choose different engagement models depending on their project scope, internal 
team, budget, and expected development timeline. 

Freelance Developers 

Freelancers can be suitable for smaller projects, specific tasks, or short-term development 
requirements. 

In-House Developers 

An in-house developer becomes part of the organization's internal team and can work closely 
with product, design, and management teams. 

Dedicated Development Teams 

A dedicated team can provide ongoing development support for businesses that need multiple 
specialists or long-term technical collaboration. 

Full-Time and Part-Time Developers 

Full-time engagement can be useful for projects requiring consistent development capacity, 
while part-time arrangements may suit businesses with smaller or less intensive requirements. 
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The appropriate model depends on factors such as project complexity, required skills, 
development duration, internal resources, and expected workload. Businesses that need 
ongoing technical resources can also consider whether they should hire dedicated developers 
in India as part of their broader development strategy. 

10. Hire React Native Developers in India: Key 
Considerations 
India has a large technology workforce with experience across mobile and software 
development. Businesses considering developers in India should evaluate candidates based on 
the same core factors used for any development team: technical expertise, relevant experience, 
communication, project fit, and reliability. 

Important considerations include: 

Technical Expertise 

Verify that developers have practical experience with React Native, React, JavaScript or 
TypeScript, APIs, testing, and relevant mobile technologies. 

Project Experience 

Review previous applications and determine whether the developer's experience matches the 
technical requirements of your project. 

Communication and Time-Zone Compatibility 

Establish expectations for meetings, reporting, response times, and collaboration before 
development begins. 

Engagement Flexibility 

Discuss whether you need an individual developer, a dedicated team, or support for a specific 
project phase. 

Project Management 

For larger projects, clarify who will manage requirements, development schedules, testing, 
communication, and delivery. 

Businesses can also explore experienced app developers in India when comparing technical 
capabilities, engagement models, and project requirements. 
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11. Questions to Ask Before Hiring 
Before selecting a React Native developer, consider asking: 

1.​ How much professional React Native development experience do you have? 
2.​ Have you developed applications for both Android and iOS? 
3.​ Can you share examples of relevant projects? 
4.​ How do you approach React Native application performance? 
5.​ How do you handle API and third-party integrations? 
6.​ What testing practices do you follow? 
7.​ How do you troubleshoot platform-specific issues? 
8.​ What approach do you use for state management? 
9.​ How do you manage source code and version control? 
10.​What support can you provide after the application is launched? 

The answers can help businesses understand whether a developer's experience and working 
approach align with the project's needs. 

12. Common Mistakes to Avoid When Hiring 
Hiring based only on a low hourly rate can make it difficult to assess the overall value of a 
developer. Businesses should consider technical expertise, relevant experience, 
communication, development practices, and long-term requirements together. 

Other common mistakes include: 

●​ Selecting a developer without reviewing previous work 
●​ Not defining project requirements clearly 
●​ Focusing only on years of experience 
●​ Ignoring communication skills 
●​ Failing to discuss testing 
●​ Not clarifying ownership of source code 
●​ Overlooking post-launch maintenance 
●​ Not discussing timelines and deliverables 
●​ Choosing a developer without considering scalability 

A structured hiring process can reduce these risks and make expectations clearer for both the 
business and development team. 

13. Final Checklist for Hiring React Native Developers 
Before making a hiring decision, use the following checklist: 

Technical Skills 



●​ React Native expertise 
●​ React knowledge 
●​ JavaScript and TypeScript 
●​ API integration 
●​ State management 
●​ Git and version control 
●​ Android and iOS fundamentals 

Experience 

●​ Relevant portfolio 
●​ Similar project experience 
●​ Complex feature implementation 
●​ Deployment experience 
●​ Performance optimization 

Development Practices 

●​ Testing 
●​ Debugging 
●​ Code quality 
●​ Security awareness 
●​ Documentation 
●​ Code reviews 

Collaboration 

●​ Clear communication 
●​ Requirement understanding 
●​ Problem-solving 
●​ Agile collaboration 
●​ Project reporting 

Engagement 

●​ Availability 
●​ Hiring model 
●​ Project timeline 
●​ Budget 
●​ Maintenance requirements 
●​ Long-term support 

Using this checklist can help businesses evaluate candidates consistently instead of relying on 
a single factor such as cost or years of experience. 



14. Conclusion 
Finding the right React Native developer requires a broader evaluation than simply checking 
framework experience. Businesses should consider technical capabilities, practical project 
experience, performance knowledge, testing practices, communication, and the ability to work 
within the project's development process. 

Whether the requirement is for an individual developer, a dedicated team, or ongoing application 
development support, defining project needs first can make the hiring process more focused 
and effective. 

By evaluating candidates against clear technical and business requirements, organizations can 
make a more informed decision when building and maintaining their React Native applications. 
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